ResL ife Returning Staff Application Information
2025-2026

Important Dates

December 3 &13 Head Staff Information Sessions

December 6 Applications available online

January 21 Returning Applicant Submission Deadline
January 21 Returning Applicant Interview Sign-Up Due
January 21 Head Staff Recommendation Due to ResL.ife

January 27, 28, 29



Please be prepared to discuss the following questions in your interview:

* Please describe your most challenging moment with ResL.ife this year — how did you adapt? What
have you learned?

e What is your favorite thing about working with ResLife? Why do you choose to spend your time this
way?

e Describe your leadership trajectory — where have you been, and where are you going? How do you
plan to bring leadership to your role in ResLife, beyond simply working with First Year students?

Returning Staff Applicants — Previously Employed (not in AY 24-25)

Previously employed, returning staff who are not currently employed (in the 2024-2025 Academic Year) and
who are not applying to be on Head Staff need to complete the application and include the following:

Supplemental Essay (suggested limit of 200 words)

o0 How has your time away from ResL.ife enhanced your ability to contribute to staff? Please
feel free to talk about time spent on campus, abroad, and/or summer experiences.

Recommendation
Not required

Interview Questions
Please be prepared to discuss the following questions in your interview:

e QOur goals in ResL.ife are 1) building an inclusive community, 2) providing resident support and
resources and 3) be a part of an effective team. Please provide at least one example from your
previous ResL.ife experience when you accomplished one of these goals on staff.






Head Staff plan and execute weekly community cluster meetings. Please describe your vision
for a highly-functioning cluster and how you plan on using weekly cluster meetings to
contribute to your cluster’s effectiveness.

Head Staff are responsible for facilitating difficult conversations including roommate


https://forms.office.com/r/KQaZDnhQSw

« Inaddition to the 3 ResLife goals, Head Staff have an additional Goal: Serve effectively as a peer
leader. Please talk about what peer leadership means to you. What do you find challenging about
leading your peers? What is your peer leadership superpower?

e What lessons have you learned by watching previous Heads succeed or struggle in this position? How
will you carry these lessons into a Heads role on staff?

e Head staff often work with Pro Staff and other College administrators. Please reflect on your interest
and ability to work in in a professional environment--What would you find challenging, and what you
find exciting? Please share an example of a time you collaborated with campus partner who was not a
student.

e Head staff balance a lot of priorities and responsibilities. Please describe the way you stay organized,
keep track of your commitments, and make decisions about prioritizing your time?

HEAD STAFF 2025-2026 Position Description



Work an average of 12 hours/week

In additional weekly all-staff ResLife meeting, attend one Heads meeting/week, one co-Head
meeting/week and meetings with ResL.ife student and professional staff as needed
Participate in the Head-On-Call rotation at least twice per semester, in addition to the Duty
Night rotation

Plan and execute weekly community



The Office of Residential Life reserves the right to dismiss a Residential Life staff member whose
work or conduct is judged to be unsatisfactory. If your employment is terminated, you will not
receive the portion of your compensation for the time you do not work, and you may be reassigned
to an available space on campus, if necessary. Any staff member who is placed on academic or
disciplinary probation during their employment will be required to meet with the Associate
Director of Residential Life or a designee. Academic or disciplinary probation may result in
dismissal from the Residential Life staff.

If, for any reason, your enrollment status changes or you as an individual are no longer allowed on
campus, the terms of this appointment are subject to change.

The Office of Residential Life also reserves the right to change staff assignments. Occasionally, the
Associate Director of Residential Life deems an assignment change necessary. At such times, the
Office of Residential Life will attempt to be as flexible as possible with the students affected by the
change.



